
At-Will Employment Policy 

 

Due to the nature of the Company’s business, the employment relationship is, and is intended to 

be, at will. 

 

Nothing contained in the Company’s Employee Handbook or any other materials generated by the 

Company or its employees, or any statement made by any employee of the Company, shall require 

the Company to have "just" or "good cause” to terminate the employment relationship or to change 

the terms and conditions of your employment.  

 

Notwithstanding any disciplinary procedures or Company rules or regulations, either you or the 

Company may terminate the employment relationship at any time, for any reason, with or without 

cause or prior notice. Further, the Company can demote, transfer, suspend or otherwise discipline 

an employee in its sole and absolute discretion.  

 

Nothing in the Company Employee Handbook, or any other personnel document, including benefit 

plan descriptions, creates or is intended to create a promise or representation of continued or 

indefinite employment or employment for a specific term, in a specific position, or at a specific 

rate of pay. Even if another provision of the Employee Handbook or any other document seems to 

provide for continued employment or an exception to this at-will rule, this provision for at-will 

employment shall control.  

 

As such, there will be no agreement, express or implied, between you and the Company for any 

specific period of employment, for continuing or long-term employment, or for employment under 

certain conditions, unless it is in writing, signed by the President/CEO of the Company. 

 
 
 


