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Last month the Los Angeles City 

Council voted in favor of raising 

the minimum wage to $15 per 

hour by 2020!!! 
 

The current minimum wage in CA is $9.00 per 

hour and the proposal raises it to $10.50 per 

hour by July 2016 for employers with 26 or 

more employees. 

 

After that, the minimum wage would increase 

to: 

 

 $12.00 per hour July 2017 

 $13.25 per hour July 2018 

 $14.25 per hour July 2019 

 $15.00 per hour July 2020 

 

The measure also calls for the minimum wage 

in 2022 to continue increasing based on the 

cost of living. 

 

Employers with 25 or fewer employees will 

have until 2021 to enact the increase. 

 

The City Council is expected to vote today on 

the language of the law. 

 

We will keep you appraised of what 

happens… 

 

 
 

Remember the days when 

employees could only receive a copy 

of documents they signed in the 

personnel records? Prior to the 

amendments to California Labor Code 1198.5 

employers were only required to keep a copy of 

each employee’s personnel records at the place 

where the employee reports to work; make the 

employee’s personnel records available within a 

reasonable period of time following an employee’s 

request; and allow employees to inspect their 

personnel records with no loss of compensation. 

CA Labor Code 432 also required an employer to 

provide copies of records that the employee had 

signed.  

 

The revised law requires that employers now: 

 

 Make requested personnel records available 

at reasonable times but not later than 30 

calendar days from the receipt of a written 

request.  The parties can agree to extend this 

to 35 days, but no longer; 

 Provide a copy of all such records on 

written request (not just those documents 

the employee signed) within 30 days at a 

charge not to exceed the actual cost of 

reproduction.  Again, the parties can agree 

to extend that deadline to 35 days; 

 Develop and provide a written request form 

to any employee who asks his or her 

supervisor or other designated and known 

company representative; 

 For any current employee, make his or her 

personnel records available for inspection 

and, if requested, provide a copy of the 

records, at the place where that employee 

reports for work or at another location on 

which the parties agree; 

 

Continued on next page… 

 

 

 

 

 

 

Business & People Strategy Consulting Group, LLC          www.bpscllc.com          661-312-7737 

The BPSC Blast 
HR, Compliance, & Employment Law for the California Employer 
June 2015 
 
  

http://www.bpscllc.com/


Page | 2 
 

Business & People Strategy Consulting Group, LLC          www.bpscllc.com          661-312-7737 

HR Best Practices 

 
When assisting employers with addressing 

significant employee behavioral and 

performance issues, one of the first questions I 

ask is whether or not they conducted reference 

and background checks on the employee. Most 

often…the answer is no. 

 

Beyond the obvious, CA employers need to be 

aware that they are subject to negligent hiring 

and retention laws. These can result in some 

significant litigation and award costs. 

 

When you are hiring an employee, be sure to: 

 

1. Conduct 2 or more professional 

references, including at least 1 who 

was the candidate’s immediate manger. 

2. At a minimum, conduct a county, state 

& federal criminal background check 

going back 7 years. 

3. If education, certifications or 

professional licenses are required, 

verify that they have been attained. 

 

 

 

Monthly Employment Law Quiz 

See if you can accurately calculate the 

required breaks and meal periods for each 

scenario… 

1. Employee works 8 continuous hours in 

a workday. 

2. Employee works 6 ½ continuous hours 

in a workday. 

3. Employee works 5 ½ hours in a 

workday. 

4. Employee works 4 hours in a workday. 

 

Look for the answer in next month’s         

BPSC Blast 

Monthly Employment Law Quiz 

May 2015 Answers 

 

1. True. CA employers with 5+ employees are 

subject to PDL laws and employees are 

eligible on their first day of employment. 

2. True. The minimum salary for an exempt 

employee in CA (with exception to the 

Computer Exemption) is calculated as 2 

times the state minimum wage X 2,080. 

3. False. See this months’ review of the recent 

changes to personnel records laws. 

4. True. Furthermore, January 1, 2015 AB 

2571 clarified that the $10K penalty against 

an employer who discriminated or retaliated 

against an employee who complains of 

Labor Code violations will be awarded to 

the employee who suffered the 

violation…thus, providing an incentive to 

employees to pursue the actions. 

Remember the days…(continued) 

 For any former employee, make his or her 

personnel records available for inspection and, 

if requested, provide a copy of the records, at 

the place where that the employer stores the 

records or at another location on which the 

parties agree in writing. A former employee 

may receive the records by mail if he or she 

pays the actual postal expenses; 

 If a former employee was terminated for a 

violation or law or policy involving workplace 

harassment or violence, make his or her 

personnel records available at a location other 

than the workplace that is a reasonable driving 

distance from that person’s residence and 

provide any requested copy of the records by 

mail; and 

 Pay a penalty of $750 to the California Labor 

Commissioner for any violation, in addition to 

injunctive relief and attorneys’ fees payable to 

the worker or former worker. 
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